NEW PASTOR ORIENTATION HANDBOOK

Section 2 -  Services 

(corporate worship, weddings, funerals, communion, baptism/dedications, etc.)

 SEQ CHAPTER \h \r 1BAPTISMS and DEDICATIONS
Major resources to check:
The Manual (chapter 7: 712.1 to 714.3)





Pastor’s Handbook (p. 90-96)

The following steps and suggestions are included to help in the preparation for baptismal and dedication services.


( Read the above pages in The Manual and the Pastor’s Handbook



( The steps that follow pertain to individuals who are part of the community of Christ and are making decisions for baptism/dedication for themselves or for their families.  Please note that guidelines are available for the blessing of children of non-believing and/or non-attending families - section 712.1 in The Manual.


Infant Dedication or Baptism

( Meet with the parent(s) to discuss their decision regarding dedication or baptism (the discussion paper in The Manual (section 713) is very good and goes along way to providing insight and answers to questions regarding the similarities and differences).


( At that meeting, have copies of the dedication/baptism questions available so that any questions the parent(s) have can be addressed and the significance of what the parent(s) are promising is understood.


( Section 712.2 of The Manual and pages 90-93 in the Pastor’s Handbook provide outlines for infant baptism and dedication services. Go over the different elements of the service, and the anticipated order of events, with the parent(s). For baptism, discuss the method used - dipping or sprinkling.


( If the ‘technology’ of the auditorium/sanctuary allows, some pictures of the infant (and family) can be scanned (if necessary) and incorporated into a slideshow. Set music can accompany this (eg. ‘Hold Onto Jesus’ by Erin O’Donnell) or a congregational blessing/lullaby. This is very effective, particularly if you do a tour of the room and ‘introduce’ the little one to the rest of the congregation.


( For the service itself, provide the parent(s) with copies of the questions (and answers!) - it lessens the nerves and memories have been known to fail.


( For a baptism, ensure that the font, or the stand with a bowl of warm water (or whatever you’re going to use) is ready and where you want it. In terms of appearance, tupperware is not the way to go.


Baptism

( Meet with baptismal candidate to discuss what baptism is, why the candidate desires to be baptized and to go through the baptismal questions, so that the candidate understands the significance of the act. If the candidate is a child under 12, it is good to have at least one parent at this meeting.


( Guide the candidate in terms of writing their testimony - including how/when they came to Christ, why they desire to be baptized, what they anticipate God doing in their life, how they hope to be used by God, etc. It doesn’t need to be long - but all of us have a story to tell. In the case of a child under 12, the testimony could occur in a question/answer format.


( Candidates should write out their testimony - it indicates that they have put thought and effort into this and eliminates a lot of nerves during the service.


( Set a date for the next meeting, when the candidate should be prepared to share his/her testimony with you.


( For that second meeting, have an idea of the elements and order of the baptism portion of the service (Sections 714.1 and 714.3 of The Manual and p. 94-95 in the Pastor’s Handbook provide examples) and go over that with the candidate.  Explain the method used to baptize - sprinkling or immersion. If it is by full immersion, having a ‘dry run’ is beneficial - show them the tank, explain where you want them to stand, what direction to face, how to hold their hands, if they want to hold their nose, that they need to bend their knees, the water will be warm, you won’t hold them under any longer than necessary, whether you’ll be in the tank with them, etc.


( Explain what the candidate should wear - shorts/t-shirt over bathing suit or whether there are baptismal gowns that will be used. Everyone can use a reminder so that they remember to take watches off, especially if they’re not designed for water.


( Remind candidates to bring towels, dry clothes and whatever else they need to get themselves put back together again after being totally immersed (which goes for you as well if you’re in the tank too).


( It doesn’t hurt to bring an extra towel or two on the day itself. 


( If you’re filling the tank, know how long it takes so that it’s ready and at the right temperature for the service. 


( It puts people at ease to have a copy of the questions in front of them, so it’s good have them ready.

( If baptism by immersion is new to you, fill the tank with water, find a willing friend and practise. It’s important that the candidate be fully immersed, so practise until you’re comfortable. Whether you’re in with the candidate or outside the tank depends on variables such as physical layout, size of tank and size and age of candidate. 

Affirmation of Baptismal Vow

( For those who were baptized as infants, re-baptism is not a requirement but individuals should affirm the vows their parents made on their behalf. 

( A meeting with the candidate to go over the questions, as well as to assist with a testimony, is beneficial (see Section 714.2 in The Manual, p. 95 in the Pastor’s Handbook).

( As one of the questions relates to the baptismal questions posed to parents, the candidate should be aware of what their parents promised on his/her behalf.
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